








Travis County Gift Policy

Adopted: April 10, 2018



Two parts to this Gift Policy:

Provisions to be included in Chapter Ten, which
applies to all Travis County employee(pages 6-8)



Two parts of this Proposal:

A Gift Policy, to be included in Chapter Nine,
which applies to the Commissioners Court and
Its departments, and to elected and appointed
officials and designated employees if the official
adopts the subchapter in writing. (pages 1-5)



Chapter 9, new Subchapter H, Sec. 9.440 (page 1)

Purpose:

“... our responsibility to strengthen the faith
and confidence of the citizens of Travis
County in their government ...

“... provide clear expectations with regard to
the acceptance or solicitation of benefits ...

“... the mere Iimpression of Impropriety
damages our ability to be effective In
carrying out our duties to the public ...

“... the intent of this policy iIs to clearly state
the expectations we believe should be
followed ...”



Chapter 9, new Subchapter H, Sec. 9.443(a) (page 3)

A County public servant, or any business
entity in which he or she has a substantial
Interest, may not solicit, accept or agree to
accept a gift or benefit as consideration for
the servant’s decision, opinion,
recommendation, vote or other exercise of
discretion as a County public servant, or as
consideration for a violation of a duty
Imposed by law on the County public
servant.



Chapter 9, new Subchapter H, Sec. 9.443(b) (page 3)

Except as provided by Subsection (c), a County
public servant, or a family member, or any
business entity in which the servant has a
substantial interest, may not accept or agree to
accept a gift or benefit on behalf of themselves
or any other person.




Chapter 9, new Subchapter H, Sec. 9.443(c) (page 4)

Exceptions. A County public servant or Family
member does not violate Subsection (b) if one or
more of the following applies:

The gift or benefit is available on the same
conditions as for the general public

Subject to the provisions of Chapter 32 of the
Travis County Code, the received food and
beverages for the event cost less than $50.00

The benefit solicited or accepted is a
contribution to a political campaign, and the
contribution is subject to reporting under state
law



Chapter 9, new Subchapter H, Sec. 9.443(c) (page 4)

Exceptions. A County public servant or family
member does not violate Subsection (b) if one or
more of the following applies:

(4) The received gift or other benefit:

(A) Is given due to a relationship independent
of the public duties of the recipient, and,

(B) Is not given by a donor who has a
substantial interest in a business relationship or
real estate purchase or sale with the County to a
recipient in a position to influence any decisions
related to the interest



Chapter 9, new Subchapter H, Sec. 9.443(c) (page 8)

Exceptions. A County public servant or Family
member does not violate Subsection (b) if one or
more of the following applies:

(5) The received gift or benefit is not given by an
employee to someone in a supervisory
relationship to that employee;

(6) The received benefit is a commercially
reasonable loan made In the ordinary course of
the lender's business;



Chapter 9, new Subchapter H, Sec. 9.443(c) (page 4)

Exceptions. A County public servant or Family
member does not violate Subsection (b) if one or
more of the following applies:

(7)  The received gift or benefit is an award,
such as a plaque, certification, trophy or similar
memento that:

(A) has no more than nominal value to
anyone other than the recipient, and

(B) Is publicly presented by a governmental
or other entity in recognition of or in conjunction
with public service



Chapter 9, new Subchapter H, Sec. 9.443(c) (page 4)

Exceptions. A County public servant or Family
member does not violate Subsection (b) if one or
more of the following applies:

(8) The received gift or benefit is something
for which the County reimburses the donor

(9) The received item or items are donated to
a charitable organization within 30 days. A
perishable gift, such as flowers, fruit, or candy,
may be placed on a public counter and shared
with employees



Chapter 9, new Subchapter H, Sec. 9.443(c) (page 5)

Exceptions. A County public servant or Family
member does not violate Subsection (b) if one or
more of the following applies:

(10) The received gift or benefit is an invitation
or ticket to a public charitable benefit event as a
guest and the County public servant reimburses
the provider of the invitation or ticket for the fair
market value of a single ticket for admission
available to the public in excess of $49.99



Chapter 9, new Subchapter H, Sec. 9.443(c) (page 5)

Exceptions. A County public servant or Family
member does not violate Subsection (b) if one or
more of the following applies:

(11) The received food and beverages are:

(A) furnished as part of a local public event,
appearance or ceremony related to official
county business, and

(B) furnished by the sponsor(s) of such public
event, appearance or ceremony

(12) The item received is a gift to the County
for a County public purpose and was not a
personal gift to the County public servant
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Friday, June 15, 2018 9am-12 pm

Monday, July 16, 2018

9am-12 pm
Monday, September 10, 2018

9am-12 pm

Friday, October 12, 2018 9am-12 pm

N S

Juvenile Probation large training room 2538 S Congress
Avenue

Austin, TX 78704

(location is on West side of Congress call 512-854-7042
for directions)

700 Lavaca Street

Multi- Function Room B (1%t floor) Austin, TX 78701

700 Lavaca Street
Multi-Function Room B (1%t floor) Austin, TX 78701

700 Lavaca Street
Multi-Function Room B (1% floor) Austin, TX 78701
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SHAWN MUSARRA, CLINIC MANAGER
4-4179







e Labs
e X-Rays




512-854-5509




41

Clinic Locations, Days, & Hours of Operaiior)

Closed 12:00-1:00 PM for lunch

For an appointment call: 512-854-5509
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Moriclay, June 25, 2018
2:00 AVI=4:00 PV
700 Lavaica Mulfifuniction Roorn B
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